Is This Real Missionary

Work!

By GENE SMILLIE
D irectly and indirectly, by a raised

evehrow or a sly, knowing smile,
the question has been posed to
me over and over, ever since the
Alliance assigned me to teach in a Bible
school overseas 10 years ago: 1s teach-
ing in a Bible school real missionary
work? Apparently a lot of people
think the answer is “no” or else the
question wouldn't even be asked.
Morth Americans seem o
feel that those who plow
through miry sloughs in their
Landrovers on the way to
evangelize villages that
never have heard the
zospel are doing real
missionary work, as
are those who rent
foothall stadivms
and set up
high-volage
broadeast-
ing equip-
ment in
order Lo
preach
to tens of
thousands
in mass evan-
gelistic cam-
paigns. But, so
the stereotype
goes, those who
spend their days in
dim, chalk-dusty class-
rooms must be doing
something other than the
real work of missions.
The idea is not limited to
those who maintain the support

Introduction

Rev. Peter Nanfelt,
who directs the over-
5S83S Missionary program
of The Christian and Mis-
sionary Alliance, says, “One
of the major components of
our averall church-planting strat-
egy is the training of pastors and
church leaders. It is one of the most
important things we do.”

The articles in this section empha-
size the importance of theological
education on overseas fields and
describe what has happened or is
happening at two schools, one
in Africa and the other in the
Philippines. Please allaw
the Lord to quicken your
concern for theological
education overseas
through these
pieces.

base at home. On my own field, a veter-
an missionary colleague expressed sin-
cere regret when she heard that my wile
and I had been assigned to teach at a
pastoral training school: “It's too bad,”
she commiserated, “that you're lost to
the mission. I mean, the Bible school is
important, too, of course, but we really
could have used you in the work.” T was
stunned. Apparently, she did not consid-
er teaching leaders the Word of God and
how to handle it rightly in order to edify
the Body 10 be the work of the mission.

Priority of Priorities

This certainly is not the view held by
the national church in Cote dlvoire. At
the last five-year-agreement meetings
between the Ivorian C&MA church lead-
ers and C&MA. mission leaders (where
policies for working together over the
next five years are agreed uponl, the
national church reiterated several times
and insisted that it be written into the
contract “the priority of priorities™ for the
next five years shall be the training of
200 new pastors for the Tvoran C&MA
church, Their sense of what church and
mission need to be doing right now is
the: training of pastors in a Bible school
setting as of primary importance,

Why? Because Ivorian church leaders
are very conscious of the dearth of spiri-
tual maturity among their people. They
knovw as well the great risk of heresy
infecting the church unless leaders are
equipped soon throughout the nation to
teach the Bible to local believers, espe-
cially new believers.

A folk story circulates widely among
C&EMA church foll in Cote d'Tvoire, Tt

goes like this. An evangelist and a pastor
went lion hunting together. The pastor
awoke one morning, looked around the
cabin where they were staying and
didn't see the evangelist anywhere. But
he did hear him, shortly, at a distance
from the cabin, crashing through the
brush and yelling at the top of his lungs,
“Open the door! Open the door!”

When the pastor opened the door
and looked out, his blood mn cold at the
sight before him. The evangelist was
streaking straight toward the cabin as fast
as he could run, and right at his heels
pursuing him was an enormaous lion.,
The mane of the lion surrounded the fig-
ure of the evangelist like a halo, and the
lion’s fierce roar shook the ground as the
evangelist dashed the last few yards to
the cabin door.

But just before he got to the door, the
evangelist defily darted aside, allowing
the momentum of the lion to sweep him
right through the door into the cabin.
Slamming the door quickly shut, the
evangelist called out, “You take care of
that one, pastor; Tll go get another one.”

When the laughter subsides, whoever
is telling the rale usually does not have
to explain the point of the story. Every-
one in the Alliance churches of Cote
d'Tvoire recognizes the pattern. Wonder-
ful evangelistic campaigns on both a
small and a larger scale have brought in
tens of thousands of new believers into
the: church in Cote d'Tvoire in the past
several decades, But discipling the new
converis has not been as easy as win-
ning them.

The Alliance church in Cote d'Tvoire
now numbers around a quarter of a mil-
lion believers. But the number of pastors
equipped to disciple this huge church is
still only in the dozens, not, as should be
the case, in the hundreds. (The official
statistics listed in the 19906 CEMA Prayer
Directory are 1,600 church groups meet-
ing on Sundays with 96 ordained pas-
tors. )

The chiurch tends to concentrate its
few trained pastors in the urban centers.
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So most of the time, particularly in the
rural areas, churches are left to fend for
themselves. With only one pastor for 30
1o 50 church groups scattered across a
wide geographic area, most [vorian
churches have few resources (o grow
spiritually.

While it's wonderful to participate in
worship services where hundreds of
rejoicing believers lift their voices in exu-
herant praise, it's considerably less edify-
ing to listen to the messages that well-
intentioned but utterly untaught lay
preachers bring at sermon time in the
services, North Americans, accustomed
as we are to 2 plethora of biblical
resources, tools and helps at our dispos-
al, cannot imagine how little the average
preacher has to work with in many areas
where the Alliance has planted churches.

He probably has a Bible. But most of
the fellows Cand, in a few cases, women)
who expound the Word of Goed on Sun-
day morning have nothing else o draw
on, unless they have purchased the
recently translated miniconcordance or
some of the few available biblical helps
in French.

S0, inevitably, they make mistakes—
mistakes in understanding what the
Bible is actually saving, mistakes in inter-
preting its significance for today, mis-
takes in applying the Bible to everyday
life.

The best argument for the need for
Bible training are the testimonies of
these lay preachers themselves. They
are, as a whole, overwhelmingly con-
vinced that they really need help. If
there is such a thing as a sociological
inadequacy complex, many of the lay
preachers of Cote d'Ivoire have it. Many
of them would like to go o Bible school
full-time and concentrate on learning as
much of the Bible as they can in the
three-year program. Few, however, are
afforded that hoaury. Financial resources
and prerequisite educational levels limit
the Bible school enrollment to a small
percentage of the lay preachers.

It has been my privilege over the past
two terms as 4 missionary in West Africa
to get to know these men well. In order
10 help lay pastors, every other weekend
or 50 T went o rural areas o provide
informal training seminars for hundreds
of these lay leaders. They are the most
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